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Abstract:
The purpose of this study is to provide an in-depth examination of group member behaviour. It seeks to define and analyze group behaviour by investigating diverse aspects that influence individual and collective actions, attitudes, and interactions. This article provides significant insights into the complexities of member behaviour and its significance in group dynamics.
Introduction:
 Individuals' actions, attitudes, and interactions in a group situation are referred to as member behaviour. Understanding member behaviour is critical for understanding group dynamics since it effects a group's general functioning, cohesion, and effectiveness. The purpose of this study is to investigate member behaviour in depth, evaluating its different dimensions, variables influencing it, and impact on group dynamics.
Some of the keywords include; member behaviour, group dynamics, individual behaviour, collective behaviour and interactions.

 Member Behaviour:
Under this context member behaviour refers to a variety of individual and collective acts that take place within a group. Individual behaviour refers to each member's distinct acts and decisions, whereas collective behaviour refers to the group members' common activities and interactions. Task-oriented behaviour (e.g., goal-setting, task completion), socio-emotional behaviour (e.g., support, empathy), and communication patterns (e.g., assertiveness, active listening) are all examples of member behaviour.
Factors Influencing Member Behaviour: 
Several factors influence group member behaviour. Individual characteristics such as personality traits, attitudes, values, and beliefs influence how people behave in groups. Furthermore, social and environmental elements such as group norms, roles, leadership styles, and situational restrictions influence member behaviour. Individuals' interpretations and responses to group dynamics are also influenced by cognitive processes such as perceptions, motivations, and attributions.
 Impact on Group Dynamics:
The behaviour of members has a significant impact on group dynamics. Positive group cohesiveness, trust, and satisfaction are fostered through positive member behaviours such as cooperation, participation, and effective communication. These behaviours increase group performance, issue solving, and decision making. Negative member behaviours, on the other hand, such as hostility, noncompliance, and conflict, can disturb group unity, reduce productivity, and impede goal achievement. Understanding member behaviour allows group leaders and members to detect and handle potential difficulties inside the group.
Group Development and Member Behaviour:
Members' behaviour changes as the group progresses through the phases of growth. Members may demonstrate cautious behaviour during the first formation stage as they create ties and set collective goals. Conflicts and power struggles may occur when the group moves to the storming stage, impacting member behaviour. Group norms and roles become more defined during the norming stage, influencing individual and collective behaviour. Finally, participants in the performing stage exhibit high levels of cooperation and task-oriented behaviour, resulting in optimal group performance.
Addressing and Managing Member Behaviour:
[bookmark: _Int_ogtI0ko4]Group leaders must develop a friendly and inclusive environment in order to effectively encourage positive member behaviour and handle negative behaviour. Establishing clear goals, facilitating good communication, promoting involvement, and providing constructive feedback are all part of this. Furthermore, conflict resolution tactics like as mediation and negotiation can aid in the management of conflicts that may emerge as a result of divergent member behaviours.
Conclusion:
Member behaviour is important in group dynamics because it influences a group's general functioning, effectiveness, and consequences. Understanding the many factors that influence member behaviour allows group leaders and members to effectively promote positive behaviours and address problematic behaviours. On the other hand, negative member behaviors, including aggression, non-compliance, and conflict, can hinder group harmony and impede goal achievement. Analyzing member's behaviour contributes to the creation of a positive group atmosphere that promotes collaboration, creativity, and goal attainment. By understanding the stages of group development and employing strategies to address and manage member behavior, groups can maximize their potential and achieve optimal outcomes.
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